MONTH 1

MONTH 2-4

MONTH 5-12

POST SERVICE

CORPER’S HAVEN
STAGE 1

Identify Purpose-field
(personal signature that
distinguishes a person)

IDENTIFY ME

Our high-tech evaluation BASIC
system is created to EVALUATION

identify the innate workings Mandatory for all
[we call the work DNA] of
each corps member

Identify Job fitness Grow General Knowledge

(Job that agrees with (Learning across the border
personality and capacity) with timing)

Improve Decision-maki
(It teaches thoroughness,
analyzability, etc.)

STAGE 2

DEVELOP ME @ e @ @

Upon the identification of an Personal ALl B Niche Discovery
end-users capacity, the Development Development Development ] S
systemn goes further to Mandatory for all Mandatory for all Mandatory for all Mandatory for a
supgest areas the individual

require support

Business Plan
Planning Execution

STAGE 3

DEVELOP THE
ECONOMY

Haven provide opportunities
for these individuals to ensure
that they contribute to the
growth of the economy.

CERTIFICATION

Job Investment

Opportunities Opportunities Support

+

STAGE 4

Quarterly
Loss of job TETCIES Part-time
support jobs

WORKERS’
HAVEN

This is an insurance-like
covering and corporate
structure for workers and

Unsecured Relief
loans funds

those who earn monthly

Work i Travel
transfers Counseling assistance




